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THIS AGREFMENT, entercd into this 9th day of February, 1976 and on
September 11, 1978 in accordance with Article IT, by and between the
BOARD OF LEDUCATION OF FAST WINDSOR REGICHAL SCHOOL DISTRICT, Hightstown,
New Jersey, hercinafter called “"BOARD", and the TNIGHTSTOWN EDUCATION
ASSOCTATION, hereinafter called "ASSOCTIATION'.

WITNESSETH:

WHERFEAS, DBOARD is requirved by law to megotiate with ASSOCTIATION on
the terms and conditions of employment of teachers; and,

WHEREAS, the parties hereto, through negotiation in good faith,
have reached agreement in writing,

1T 1S HBEREBY ACREED by and betwecen the parties hereto that:

ARTTCLE I - RECOCNITION

A. The BOARD hereby recognizes the ASSOCTATION for the years 1976-1979
as the ewclusive representative for collective negotiations as defined
in the New Jersey Public fmployer-Enployee Relations Act, Chaptex 123,
Public Laws of 1974 concerning gricvances and terms and conditions of
employment for certificated persomnel under contract by the BOARD

in the following job categories:

.

Classvoom teachers Social Workers

Hurses ’ Specialist Teacl

Cuidance Counselors Content Specialists
Librarians gchool Psychologists

Tlome Instruction Teachers Learning Disabilities Teacher

Consultants

B. Unless otherwise indicated, the term Yieachers,' when uscd hereinaften
in this Agrcement, shall refer to all employeces represented by the
ASSOCTATION in the negotiating unit as above defined. lowever, terms
and conditions of employment Lox Content Specialists, where they differ
from teachers shall be included in an addendun to this agreement.

c. The term "BOARD' shall include its members and agents. The BOARD
agrees not to negotiate with any organization other than that de-
signated as the representative pursuant to Chapter 123, laws of 1974,
but will reserve the right to mect with cewployee organizations --
other than the majority group -- LO hear their views. A representative
of the ASSOCIATION may be given the opportunity to attend.

ARTICLE T1 ~ TUTURE NECOTIATIONS .

A. The partics agree to enter into collective negotiations over a suCCessor
agreement in accordance with Chapter 123, Public Laws 1974, in a good
faith effort to reach agreement on all matters concerning the terms and
conditions of teachers' cmployment. such necotiations shall bepin not
later than 120 days { i

prior to the final budeet submission date required
of the BOARD of Pducation for the 1978-1079 budget year for salarics

1~



and fringe benefits, and not later than 120 days prior to the final
budget submission date required of the Poard of Education for 1979-1980

‘budget year for all Articles.

This Agreement shall not be modified in whole or in part by the parties
except by an instrument i writing duly executed by both parties.

Neither party in any negotiations shall have any control over the
celection of the negotiating representatives of the other party. ;



SCHEDULL A

ARTICLE X1 -~ SALARY 1978-79

In the yeay (1976-1979) the Board will calculate the corresponding averag
salary for each step on the DA guide and on the MA guide of all other districts
in Mercer County (fwing, Hawmilton, flopewell, Lawrence, Princecton, Trenton,
Washington Township and West windsor). The Board will pay a salary for each
step on the Last windsor A and MA guide which will be the average mentioncd
above, plus the 1972-73 existing differential as £

of other districts being used for Step 14,

STED BA MA /

ollows with maximum salarvies

$531 + $600
391 + 459
250 + 319
238 -+ 281

225 + 275
234 + : 259

219 + 219
263 + 24ty
213 + 144
119 -+ L4y
84 + 63
] 50 -+ 81
. 436 + 443
436 + 443
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1. 1In addition, the current relationship between the East Windsor BA and
pA+30 ($400), the Fast Windsor MA and MA+30 ($400) and the Bast Windsow
MA and Doctorate ($1,050) would be cantinued.

9. 1f on September 1, 1978, contract negotiations in any of the other
districts in Mercer County (Iwing, Hamilton, Hopewell, Lawrence,
Princeton, Trenton, Washington Township and West Windsor) are pot
completed so as to prevent the Board's calculations as cutlined above,
then such missing districts shall be replaced for purposes of claculation
in the following manner:

(a) 1If one is missing, then the highest available county settlement
shall be figured a second time. ’

(bh) 1f a second district is unsettled, then the lowest county district
settlement shall be used a second time.

(¢) The high-low repetition above will be utilized should three (3)
or more districts be unsettled on the indicated date.

(d) The maximum figure for each district is what will be used to
determine the "high-low' computation.

3. Whenever an individual accepts of fice, position or employment as a
teacher in this distvict, theirx initial place on the salary schedule
shall be determined by the amount of credit for prior tecaching and
wilitary cxperience up to and including 7 years.

w3



ARTTICLE XI

SATARY SCHEDULE 1978-79

HEA

STEP A TA130 MA MAE30 DR
1 $10,830 $11,230 $11,599 612,024 $12,674
) 10,985 11,385 11,766 12,166 12,816
3 11,179 11,579 11,973 12,373 13,023
4 11,510 11,910 12,301 12,701 13,351
5 }1,835 12,235 12,662 13,062 13,712
6 12,260 12,661 13,001 13,491 14,141
7 12,660 13,060 13,538 13,938 14,588
8 | 13,142 13,542 14,076 14,476 1))1;g
9 13,568 13,968 14,484 14,884 15,537

10 14,205 14,605 15,005 15,405 16,055

11 14,823 15,223 15,709 16,109 16,759
12 15,532 15,932 16,444 16,844 17,496
13 16,879 17,279 17,811 18,211 18,861

14 18,456 18,856 19,419 19,819 20,469

wlp
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SCHEDULE |

SCHOOL, 3 Y"UO 15

TEACHER ( O
%AI&E {1

CAND LEARNT
A vv (Lot

TS
G117

SULTY
5 1976-1979

The salaries for employees employed in these positions shall be determined
as follows:

(a) The School Psychologists and Learning Nisabilitiecs Teacher Consultants
place on the stall teac hers' guide as calculated in schedule "A'Y for
185 work days between September 1 and June 30, 4+ 1/10 (one month)

v (20) additional worlk days -

(b) The

dav and terminate on or before July 31 followin

(20) additional work days may commence o the 186th work

(¢) ‘The twenty (20) additional work days outlined in (b) above shal
commence and end as mutually agrecd to between the emplovea and

the Director - Pupil Personnel Services.

e

(d) The total in school work days shall be 205.



SCHEDULE C

COACHES 9-12 ~ 1978-1979

SPORT 1 yearv 2 year 3 year 4 year 5 year
SOCCER (Head) 1094 1146 1198 1250 1303
(Assistants) 656 6838 719 751 781
FOOTBALL (lead) 1407 1511 1614 1719 1823
(Assistants) B44 906 969 - 1031 . 1094
BASKETBALL (head) 1355 1459 1562 1666 1771
(Assistants) 813 506 969 1031 1094
TRACK (Head) 1146 1198 1250 1303 1355
(Assistants) 688 719 751 781 813
BASEBALL (Ilead) 1094 11406 13198 1250 1303
(Assistants) 656 688 719 751 781
CROSS COUNTRY (Head) 833 285 938 990 1042
“INDOOR TRACK (Head) 833 885 938 990 1042
GOLF (Head) ‘ 833 885 938 990 1042
YRESTLING (Head) 1355 1459 1562 1666 1771
{Assistants) : 813 906 969 1031 1094
GIRLS FIELD HOCKRY (Head) 1094 1146 1198 1250 1303
~{Assistants) 656 638 719 751 781
GIRLS BASKITBALL (Head) 1355 1459 ) 1562 1666 1771
{Assistants) . 813 906 969 1031 1094
GIRLS SOFTBALL (Head) 1094 1146 1198 1250 1303
{(Assistants) 6506 688 719 751 781
CHEERLEADIERS (Fa}l~ﬂead) 729 781 833 885 206
(Fall Assistants) 438 469 500 531 563
CHEERT.EADERS (Nint@r~ﬂead) 729 781 833 885 906
(Winter Assistants) 438 469 500 531 563
GIRLS TENNIS (Head) 833 - 885 938 990 1042
CIRLS TRACK (Head) 1146 1198 1250 1303 1355
(Assistants) 688 » 719 751 781 813
GIRLS SOCCER (Head) 1094 1146 1198 1250 1303
(Assistants) 656 688 719 751 781
ATHLETIC DIRECTOR 1562 1771 1979 2188 2396



SCHEDULE D

. COACHES 6-8 — 1978-79 ONE POSITION EACH, HIS & MHK

POSITION 1 year 2 year 3 year 4 year 5 year
SOCCER (Head) 579 614 659 718 781
(Assistants) 405 428 463 509 550
BASKETBALL (Head) 579 614 659 - 718 781
(Assistants) ‘ 405 428 463 509 550
BASERALL (Head) _ 579 614 659 718 781
(Assistants) 405 428 463 : 509 550
INTRAMURAL FOOTBALL 174 191 219 261 306
INTRAMURAL BASKETBALL 174 191 219 261 306
TRACK (Boys) 231 254 289 336 393
TRACK (Girls) . 231 254 289 336 393
WRESTLING (ilead) 579 614 659 718 781
(Assistants) 405 428 463 509 550
CHEERLEADER (Year) 541 601 661 752 842
CIRLS HOCKEY (Head) 579 614 659 718 781
(Assistants) 405 428 463 509 550
CIRLS BASKETBALL (Head). 579 614 659 718 781
(Assistants) 405 428 463 509 550
GIRLS SOFTBALL (Head) 579 614 659 718 781
(Assistants) 405 428 463 509 550
GIRLS GYMNASTICS ’ 241 265 301 349 409
GIRLS TENNIS.(Head) 579 614A 659 718 781
(Assistants) 405 428" 463 509 550
PROGRAM DIRECTOR 231 254 289 336 393

T



"SCHEDULE R

EXTRA PAY ¥OR EXTRA SERVICES 1978-79

POSITION 1 year 2 year 3 year 4 year S year

COORDINATOR OI' ACTIVITIES 753 781 810 868 . 926
H.S. AVA DIRECTOR 753 781 810 868 926
DATA PROCESS DIRECTOR 753 781 810 868 926
H.S. BAND 840 868 897 955 1013
H.S. YEARBOOK (Lit.) 753 781 810 868 926
H.S. YFARBOOK (Bus.) 405 435 . 463 520 579
H.S. NEWSPAPER (Lit.) 753 781 810 868 926
HiS. NEWSPAPER (Bus.) - 405 A 435 463 520 579
" H.S. DRAMA DIRECTOR 753 781 810 868 926
H.S. DRAMA ASSISTANTS 261 =289 318 . 376 435
H.S. SR. PLAY ASSTS. 463 492 520 579 637
H.S. MUSICAL 753 781 810 868 926
H.S. STAGE PROPS & SCENE 753 781 810 868 926
H.S. MARCHING BAND 289 318 348 405 435
CLASS ADV. SR. 202 202 202 202 231
CLASS ADV. JR. 202 202 202 202 231
6-8 NEWSPAPERS 753 781 810" 868 926
6-8 CIORUSES 463 492 520 579 637
6-8 PROPS & SCENERY 231 261 289 348 405
6-8 BANDS 753 781 810 868 926
6-8 PLAY DIRECTORS. 463 492 520 579 637
6-8 PLAY ASSISTANTS 231 261 289 348 405
6-8 STUDENT COUNCIL ADVS; 579 607 . 637 694 753

B
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. ARTICLE XV - Teaves of Absence

Teaves of pbsenco without pay may ba pranted to tenured membexs represented by

tha Association; 1eavon of absencce without pay for good causcs way be

approved or rejected upon written application Lo the Chicf School Administrator

and the poaxd. Such application is to ba reeeived by the Chicf school Administrator
thinty (30) days prior to the commencement date of the reguested lLeave, In

CMET Feney situations, in which thirty (20) days notice would mot be possible, the
request mast be submitted in writing fox the approval or disapprovak.of the

Chicef school Administrator and would be gubject Lo the concurrence of the Board in
writing. kach cuployec upon pequest may be granted a leave of absence without

pay fox Child Carvea, Matcrnity, Patemmity, or Adoption,for a period of not moxe

than one (1) contractual year. Contractual yeax shall mean the remainder of

the school yeax, plus onc (1) full scliool year., Tenuwrc status is not requirzd.
The maximm 1enpth of any leave will not cvcead one (1) contractual year. A
request fox continuation of any approved leave shall be in writing to the
Board and wmay be approved or rejected by the Board in writing. o )

A, §ick Teave

' 1. AlL ten month "teachexs employed shall be entitled to twelve (12) sick
' jeave days cach school yecaw,as of the fivst official day of school year,
whether or not they report for duty on that day. Unused sick leave
days shall be accumulated from year Lo year with no maximum Limit. The
employco shall provide a doctoxr's certificate for illness exceeding three
. (3 congacutive days. o

9, After all sick leave allowed under Section 1 above has been used, an
additional twelve (12) days at employec's pay less substitute's pay will
. be allowed; but in no casa less than half (%) pay. .

3. Whenever the DOARD cmploys @ teacher who has an accumulation of unusecd
sick leave days in his/her wmost recent school districl, the BOARD shall
grant additional sick leave credit up to a maximum of forty (40) siclk

1eave days. 1t shall be the yesponsibility of the tecacherx to. provide

to the Board a certificd accounling of the unusecd sick lecave days within
one yeaxr of employment, It shall be the responsibility of the Rast
Windson Regional gehool Distuict to inform all applicants of theso
provisions. .

graff Teachers shall be given a written accounting of aceumulated sicl
1cave days no latex than the first day of cach school year.

,»
Lo
.

B. Illness in the Tmmediate Family Days . ,
1. The Beaxd shall provide three (3) days pey year at full pay fox {1lness
{n the immediate fanily (father, mother, husband, wife, brother, sister,
child, mother-in-lav, and fathou-in-law).

2, The poard shall furthex provide that, after all such 1llness in the
Tmmediate Famlly Days as indicnted in the preceecding paragraph are
exhausted, an additional seven(?) days per year are provided at half pay.

3, Aun abscnce because of an illness in the fmnediate family which exceads |
ten (10) days per yeax may be granted by the Chief School Administrator
at full deduction in pay. .

i
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Death in the Fomily Days

R

1. The BOARD shall provide five (5) days per cvent at full pay for
death in the immediate family. After all such death in the :
fnmediate family days ave exhausted, additional days may be
granted by the Chief School Administrator at full deduction in pay.

Death in other than the Tmmediate Family Day

1. The BOARD shall provide onc (1) day per event at full pay for a
death in other than the immediate family (grandparents, uncles,
aunts, cousins, nieces, nephews, brother-in-law, and sister-in-

After the Death in Other than the Twmediate Family Day is

1 C\\\’) .

exhausted, additional days may be granted by the Chief School

Administrator at full deduction in pay. ' ?
N N Es

Marriage Days

1. The BOARD shall provide three (3) days per year at full pay fox
marriage. After such marriage days are exhausted, additional
days may be pranted by the Chicef School Administrator at full
deduction in pay.

pavs for Jury Duty ox Subpocna by Court

1. The BOARD shall provide full pay for cach day that an cmployec's
prescnce in court is requived by subpoena.  The BOARD shall
further provide full pay for cach full day that the employec
is required to be in court for jury duty. ‘

.
Days for Other Reasons

1. 7The BOARD shall provide four (4) days leave of absence with pay
per vear for religious, personal, legal business, houschold, or
family matters which require absence during school hours. Appli-
cation to Chicf School Administrator fov days for other reasons
shall De made within two (2) days cexcept in cases of emargency;
excapt that a full deduction will be made for absence on the day
before or after a vacation., Any decision affecting a teacher's
absence for religious purposcs shall be subject to the grievance
procedure. -

Sabbatical Leave

1f there are sufficient qualified applicants (teachers for the past
vear) sabbatical leaves shall bLe granted to a maximum of two (2)
gualificd applicants cach contract year. The underlying purpose of
the sabbatical ledave is to improve the teacher's guality of teaching
and to cnable him/her to gain eariching and broadening experience

by professional study, rescarch and personal growth. Major consid-
eration must be given to the benefit which will acecrue to the pupils
and the conmunity throuph the individual's growth.

Eligibility - A teachex shall be eligible for a sabbatical leave for
the year immediately following the cawpletion of sceven (7) consecutive
vyears of scrvice in the school district, A teacher shall not be
eligible for wore than one (1) sabbatical leave, '

Length of Teave - Such leaves of absence shall be for one (1) full
academic year or one-half (%) academic year,

Purpose cs - Sabbatical leaves will be granted for the purpose
of professional study, vesepyeh and personal growth.
—i0 - ) .




Cevaluate each request ane

Application - A written request for a sabbatical jeave shall be submitted

to the Chicf School Administrator prior to March 3Lst of the school yecar
preceding the academic yeax for which the leave of absence is

<iedy

desined,
A comaittee composed of an equal number of staff teachers appolnted

by tle Association and an cqual number of representatives appointed

by the chief . 8chool Administrator chall sereen and endorse candidates
for sabbatical leave. This endousement shall be forwarded to the Board
by the Chief School Administrator and approval shall not be witbheld

by the Board unvessonably.

f\xmv}.i,czant‘s statement of purpose and plan for the sabbatical lecave
should reflect prcf@sf;i.mm? maturity comsnensurate with ab ility and
experience.

The written application should outlinein detail the proposed
professional dmpro

ment plan to be undertaken

nd how it is exmpes od
to fmprove the quality of instruction, and any additional information
which will be helpful in evaluating the requost.

the application chall include details of plans for one of the following:
(a) Rescarch - the topic, the objectives and the methods to be followed
in completing the rescarch: (b)) Study - the course and objectives ol

'}iho program of study. (¢) Personal Crowtl - outline and objectives to bo

-ollowed,

pvaluation of Applical ion - The Chief School Administrator shall

1 shall submit a recommendation to the Board.

1n making this cvaluation, the Chief School Administrator shall give
first consideration to those plans which involve greatest solf-
improvement ‘and greatest benelit to the school system. A sccondayy
consideration will be the seniority of the teacher applying for leave.
The Chief School Administrator may vequest the presence of the applicant
at the Doard mecting at which the request is to be consideved. Uhis
will provide the Poard wi th the opportunity to explore to the fullest
extent possible the plan and purposcs of the teacher.

Condition of «o = As a condition for the granting of the sabbatical
leave, the teacher shiall enter into a contract with the Doard to continy
in service for a period of at Jeast two (2) years aftex the expiration
of the Jeave of absence. Upon failurc to continue, the tcachey may

be required to repay to the Board a sum bearing the same ratio to the
amount of the salary received while on sabbatical that the unfulfilled
portion of the two subscquent ycars’ service bears to the rull two (23
years. lowever, the teacher shall be releascd from such payment if
the failure te sewve the stipulated two (2) years be due to illncss oY
disability, or if the teacher is discharged from the position. In
addition, no yepayment will be due from the teacher's estate, if the
teacher should expire before the end of the two (2) yeaxr period.

Salary and Benefits - A teacher on sabbatical leave shall recceive a

salary bascd on the following:

() A teacher on sabbatical leave shall yeceive a salary cqual to
1007 of the salary reccived were the teacher tcaching in the

achool system that yecay; {07 % year's salayy for a half yeax
J ’ 3 - Y J
sabbatical oy one year's salayy for one (1) yeax sabbatical.

Salary payments will be pmade on the same basls as for other teachers.
“LL~ ‘



TFrom this compensation, regular deductions shall be made for the
Teacher's Pension and Annuity IFund, and such other deductions that are
required or that have been requested by the teacher, {(Article XIX,
Deduction From Salary).

The Board will continue its normal contribution for health insurvance

and other fringe bouoflt..) for the teacher during such leaves of absence,
During a sabbatical leave, the te:d acher shall continue to accumulate ’/
sick lecave. '

The leave of absence shall be counted fox purposes of seniority and
advancoment on the salary guide. A Ceacher returning from sabbatical
feave shall be placed on the step of the appr opriate guide he/she
would have attained had he/she taught the entire previous year in the
school district. o

Notification to Teacher - Notification of the action taken by the Boawd
on requests for sabbati cal leaves will be given in writing by May lst
following the submission of the application.

Toterrupted or Termination of Teave - In tha event that injury ox
T P e e 3 e . .
e teachor Lo iunterrupl or to terminate the sabbatical

dllness
leave, the teacher must notify the Chicf School Administrator immediately.

Upon receipt of such notification, the Chi L © gchool Administrator shall
B
4

notify the Sccretary of the Board and the Teacher that the provisions
of the sick leave policy will be applicable from the first day of the
next pay period Lollewing receipt of such netification.

The teacher shall have the medical reasons for interuption of the leave
verified by a medical doctor, and have a rcport forwarded to the Chief
gchool Adwinistrator.

Upon release by the teacher's private physician, the teachex will return
to regular duty for the remainder of the school year.

por the balance of the academic year, the teacher will be ass igned as
needed, at the discretion of the Chief School Administrator within the

s

aren in which the teacher is certificated,

in inf;t'uf cs where the leave fs terminated by illness or injury, the
tonchor will receive sick pay for a period of time cgual to the accunmulat:
gick leave. I the accumulative sick leave ds exhausted and the teachey
15 either unable to yesume the leave of absence and cavry out the
objectives or to weturn to school, the Board shall determine whether to
grant a leave of abscnce for the balance of the academic ycax, and undew
what counditions,



Tf a leave is abropated, the teacher shall not be restricted {rom
requesting a leave in any subscquent year, '

If a leave is terminated, the teacher's senlority and credit shall
continue just as if the t:ab!):iti,cal leave had continued,

The

1 ,.‘;u}' rement

al 5

o

ot

proj outlined in his/he

the completion of

At

applicant shall b
o

the leave, th

¢ required to carry out
jn (}7&’)ut’».ﬂ,e '

o shall

Tyop ot
Submu

written evaluation of the experiences in Light ¢ objcctives for
which the Jeave wos granted. In addition, an oval report may be
raguested by the Board.
Revocan _of Leove - If the Chief Scheol Administrator is convinced
that zhw Lo is not fu}fil},jng; L;hc purposes Lox which the leave
Wi prani \l, L;lz Chicef Scheol Adwministrator shall report this fact to
the Board.
’I’f the Beard believes that the leave should be revoked, it shall

« provide the tecacher with a plenary hearing.

T After evalun serits of the case, the Board shall either
continue absence or revoke the 1(’.&"\765 and return the
teacher to ’

Return to Service - A teacher returning to service after a sabbatieal
Leave may be assigned to any grade or subject for which the teacher
is certificated and qualificd. Assignments shall be discussed with
the teacher prior to the offering of the succec cding contract or
salary agrcement in accovdance with Articlcz XI1L - Teacher Assigiumont

and Transfer.

Child g‘1 e, Maternity/ve or £

Adoption
4dopLlon

1.

These leaves shall be granted consistent
decision and orders of the Division of ¢
. of Law of the State of New Jersey.

J.. ﬁé}].]'.ii""\”_L(‘d\’i“ of [ _Absence

1. Brief Military Leave of Absence

]

(&) Brief leaves of al
required to perform sho
leaves are authorized by

Statutes

1
i

Ch upg(‘l 351
amended as follow:

5

vsence with pay will be granted
U periods of military duty
Section 38:23-1 of

with New Jersey Law and th.
ivil Rights of the Departmen:

to personncl
wmually.  Such
the New Jers:

3y
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(b)

HAn officc:" or cmployce of the State ox a County, Scheool District
or Municipality,” who ia a wember of the organixzed veserve of the
Armed TForces of the United States or other Ovpanization affiliated
herewith, shall be entitled to leave of '1bt;vnu,: from his/hex
1‘cf‘pectj‘ ve duty without loss of pay ox time on all days on which
he/she shall be engaged in £ cld training. Such leave of absence
shiall be in addition to the repular vacation a lowed such cmployee, '
A copy of the militayy orders shall be filed with the Scerctary of
the Board,

2. Putended Military Leave of Absence

(a)

Teave of absence for an extended period of time,without pay,will
be granted upon roquest and upon filing a C.(sp'y of the ‘\'?11'(‘(11")’
orders with the Secrctary of the Boarxd. An swtended perviod i
defined as any period longer than 90 days.

cuch leaves are authorized according to statute 18:06-13, page 377,
{hird volume of new cdition, summarized as ALoll

Havery person holding a position vho has entered the avmed forces
shall bo-cnritled to all the benefits and be subject to all the

e {
torms and conditions of Chapter 119 of the laws of 1941,

such person shall be entitled to the benefit of any increase in
ry dur \Pg his/hor leave of absence which such peyson would havae
yved had he/she n entered the service., Sich employee shall
be pra n\(\f? a leave -of absence for the period of such scuvice and
have a further period of three months after receiving his/her
lischarge from the scrvice.

ot

T£ any such person f"h'l}l be incapacitated by wound or sickness at
the time of his/her discharge .{".lo,n ‘,.m:vicc his/her leave of abscence
shall be extended \m,ﬁ:l]_ three wmonths after his/hor recoveyy oOF untiil
the expiration of two years from rhe date of his/her dischaupe

sueh service, whichever shall fivst occur. Tn no case shall such
person be discharged or sepavated from his/her emplovment duuing

guch period of leave of absence because of his/her entry into such

service, Such person shall apply therefox before the expiration
of his/her leave of absence and provided he/she shall be honorable
digcharged from such scrvice.

According to the Department of Tducation, Pivision of Contrvoversics
and Disputes, the Board of pducation is responsible fox the payvn"nt
of the cuployee's pension fund contr 11)111,10 15 during the time he/she
served in the military scrvice, .

“1[{-‘" ' .
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ARTICLE XX - DURATION OF AGREEMENT

This agreement represents an exclusive agreement made by and between the
FAST WINDSOR REGIONAL BOARD OF FDUCATION and the HIGHTSTOWN EDUCATION
ASSOCIATION in accordance with Article II of the agreement by and between
the BOARD and the ASSOCIATION (July 1, 1976-June 30, 1979) concerning
salaries, including extra curricular salaries both athletic and non~athletic
and fringe benefits. , g

This agreement shall become effective on July 1, 1978 and shall terminate
on June 30, 1979.

~IN WITNESS WHEREOF, the President and Secretary of the ASSOCTATION
have hereunto set their hands and seals, and the BOARD has caused these
presents to be signed by its proper corporate officers and its proper
corporate seal to be hereto affixed this 12thday of September, Nineteen
hundred seventy-eight. c :

.

~ Signed, sealed and delivered HIGHTSTOWN EDUCATION ASSOCIATION
in, the presence of . )
‘ » ' d’ <7 7 President

By: QM ww (L.S.)

} %@;retary

TTEST:

UCATION OF EAST WINDSOR

, /g W BOARD OF
¢, ) . L REGIONAL/SCHOOL DISTRIC?LQAAJl
Board Secretary (I.S.) ‘ ‘ J

By:

X

President

STATE OF NEW JERSEY :

8S.
COUNTY OF MERCER :

BE IT REMEMBERED, that on this 12th day of September, Nineteen

hundred seventy-eight before me, the subscriber, a Notary Public of
New Jersey, personally appeared John A. Schnedeker and

Adelheid Kitzmann , who, I am satisfied, are the President and
Secretary, respectively, of HICHTSTOWN EDUCATION ASSOCIATION, called
"ASSOCIATION" in the within instrument, and who executed the within
instrument to whom I first made known the contents thereof, and thereupon
they acknowledged that they signed, sealed and dclivered the same as the
voluntary act and deed of the ASSOCTIATION for the uses and purposes therein

expressed. ‘
. [ . N . Vi -
A NOTARY FUBGl o v kst =3 «t‘f/@a{l/ W%jg_{\,z/\_{é_m{//b
7 \ ()

My Conimission Expires Sepl. 16, 1881 /
~15-



STATE OF NEW JERSEY
‘ : 8s,
COUNTY OF MERCER :

RE IT REMEMBERED, that on this 12th day of September, Nineteen
hundred seventy-eight before me, the subscriber, a Notary Public of New
Jersey, personally appeared Jeanne G. Cleeland , who being by me duly
sworn, doth depose and make proof to my satisfaction, that he/she well
knows the corporate seal of BOARD OF EDUCATION OF EAST WINDSOR REGIONAL
SCHOOL DISTRICT, the BOARD mentioned in the within addendum; that the
seal thereto a2ffixed is the proper corporate seal of the said corporation;
that the same was so affixed thereto and the execution thereof, the
President of said corporation in the presence of the said deponent, as the
voluntary act and deed of the said corporation, and that the said deponent
thereupon signed the same as subscribing witness.

Sworn to and subscribed before me

the day and year aforesaid _ September 12 , 1978

/éy{gﬁ*/wj /d/(j /{(,,:L‘/Lé;p(j _ U f’ g 2ot {/é C/)»f«ébﬁ'g&g/w,’ (L 3,

- Boald Secreta ‘
£ JEAN Méic oG,
A NOTARY PUBLIC OF NEW JEKSEY

8y Commission Lxpires Sept. 16, 1881

-16-



